Organisational wellness depends on many things.
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How does your organisation measure up?

1. What are your objectives for achieving a well organisation?
2. What measures of achievement do you have in place to achieve this objective?
3. What time frames are you looking to achieve these objectives?
4. Will you be looking at developing in house wellness strategic
manoeuvres from existing staff or wish to outsource this function?
5. Do you have personnel who could set up a committee within the
company that could maximise your staff development fund to
enable the company to create their own wellness team?

6. Iswellness a part of your appraisal scheme?



